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To:  
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Dr. Josef Kurtz, Vice President of Academic Affairs and Chief Academic Officer, Professor of Biology  

Dr. Joe Onofrietti, Vice President for Student Affairs  

Jennifer Scott Forry, Dean of Students   

Cindy O'Callaghan, Associate Dean of Academic Administration  

Beth Ross, Associate Vice President of Institutional Research/Registrar  

Sr. Susan Thornell, SND, Associate Dean of Academic Advising  

Dr. Faina Ryvkin, Associate Dean of Natural Sciences, Professor of Chemistry  

Dr. Lisa Stepanski, Associate Dean of Humanities and Social Sciences, Professor of English  

Sr. Karen Hokanson, Associate Dean of Education, Assistant Professor of Education  

Diane Shea, Associate Dean of Nursing, Professor of Nursing Practice  

Jeffrey Smith, Assistant Dean of Diversity and Inclusion  

Suzanne Lavoie Carty, Director of Admissions 

 

Sandy Robbins, Dean of Enrollment 

 

“We, the Students: A Call to Action” aims to address and understand the structural issues faced by black 

and brown students and those from marginalized backgrounds. The intention of this document is to engage 

students, faculty, and administration on the tenets of transforming Emmanuel College into a multicultural, anti-

racist institution with a focus on social justice. The Black Student Union believes that Emmanuel College 

should be committed to opposing racism in all forms, no matter where it is found. It is with deep respect to 

Emmanuel College and the livelihood of our black and brown students that we present to you, a collaborative 

document, called “We, the Students: A Call to Action” in the spirit that this document will lead to a “Diversity 

Action Plan”. The DAP is a campus-wide statement on diversity and inclusion and the measures that we will 

take to combat white supremacy (Scorecard Committee, 2010) 

The Black Student Union was formed due to the Black Power Movement that advocated for Black 

Studies at colleges and universities in 1970. This was also during the time that the BSU and the rest of the EC 

community marched for women’s rights, demonstrated in anti-war movements, and civil rights for black people. 

The foundation of BSU is social change and community, which led to our tradition of releasing our Lists of 



   

 
 

   
 

Demands in 2014 and 2015 (The Hub). Similar to “The Call to Action”, the LOD worked with Administration 

to affect a more inclusive campus regarding curriculum, programming, students, and faculty and staff. Some 

progress was made in the four years since the last list was adopted, notably, a minor in African and African 

Diaspora Studies in the English Dept, The Office of Diversity and Inclusion’s office placement, and the 

President’s Commission on Diversity and Inclusion.￼ Yet, we believe more progress must be achieved.   

 The lens of Anti-Racism and Social Justice will be a re-occurring theme throughout the "We, the 

Students: A Call to Action” document, and will ask administration to examine: How does this event, 

application, policy, and scholarship opportunity create access for all students, encourage students to activate and 

use their agency for the common good and those historically excluded, to form solidarity and collective action 

to create anti-racist policies, and to advocate for new and old causes brought forth by the Black Student Union 

and Allies. The several tenets of the social justice lens require school administrators and leaders to focus on 

equity through systemic change, civil society, participatory democracy, and transformative practice.  

 We ask that the institution holds itself to its standard of a social justice institution and begin to make 

strides towards a more inclusive and diverse community. Below you will find our demands for this 

administration, along with possible solutions, research, and examples of changes implemented by other 

universities throughout the United States.   

We, the Students: A Call to Action Overview  

Action Items:  

I. A More Diverse Faculty and Administrative Staff  

• Diverse faculty that includes Black and Latinx professors.  

• Hire more persons of color to the staff and administrative positions.  

Deadline: Present-5 years 

II. Course and Travel Experiences   

• The International Study Abroad Department must take a more inclusive approach to curate diverse travel 

opportunities for the entire student body.   

• The trips must include in-country ethnic and religious study (Algerians in France, Afro Peruvians in 

Peru) that could be attached to a course given at the college.   

• The Administration must provide scholarships for first-generation and low-income student from each of 

the five schools.   

• Must create a separate action plan to incorporate students of color, first generation, and low-income 

students to attend study abroad programs and travel courses. Efforts may include the following: support 

for applying for passports, student travel ambassadors from various racial, ethnic, and religious 

backgrounds, and campaigns that target underrepresented students.  

• Lastly, there must be a conscious effort to restructure travel trips that support the Western Savior 

Complex into an experiential learning experience.   

• The addition of independent research opportunities specifically for students of color.  

• International Trip to Ghana by 2021.  

Deadline: International Trip to Ghana by 2021.  



   

 
 

   
 

III. Equity Committee  

• The creation of the Equity Committee.  

• One of the key tasks of this committee will be to draft and implement a Diversity Action Plan which will 

be Emmanuel College’s official handbook on diversity and inclusion, the Action Items, and what the 

institution is doing to implement these policy changes.    

• Ensure that both college-wide and student-led organizations are inclusive and take pro-active steps to 

diversify applicants.   

• The Equity Committee will also ensure that scholarships, independent research grants, and other internal 

applications are free of biases.   

• Administer a college-wide survey completed by students on belonging, diversity, and inclusion and 

publish its findings.   

Deadline: Established and Functioning committee by November 15th, 2019.   

IV. Curriculum Committee  

• Implement a Cultural Competency requirement alongside the Social Analysis Requirement.   

• Adding courses primarily focusing on racial and ethnic dynamics of the United States of America and 

throughout the world, especially in peripheral nations, and courses on gender, sexual, and economic 

inequality.  

• Addition of African and Indigenous languages such as Haitian Creole, Cape Verdean Creole, Twi, and 

Yoruba, etc.  

Deadline: Fall 2021  

• Hire an external consultant to review and assess the overall curriculum with an eye toward affecting 

more diversity and inclusivity in courses and programs.   

Deadline: June 1st, 2020  

• Hire an external consultant to work with the faculty in promoting a more diverse and inclusive 

environment and how to avoid unconscious bias in the writing of recommendation letters, for example.  

Deadline: June 1st, 2020.   

V. Cultural Competency Training  

• Cultural Competency Training (CCT) be included in the following: Student Government Association 

(SGA) Training Day for student led organizations on campus, orientation for new students, 

administration and faculty upon hire, and a mandatory course that all current students and faculty are 

required to participate within the first two years at the institution.  

• We strongly suggest that ACE, Orientation be appropriate times to implement this training.  

• Student Government Association Training must include an interactive workshop that focuses on implicit 

and explicit biases that may prevent students of color from applying to leadership positions (go through 

each application and work on how inclusive it could be, change gender and racial nouns and pronouns), 

discuss the responsibility of each club on campus to promote diversity, etc.   



   

 
 

   
 

Deadline: The President’s office, as well as the President’s Commission, has until December 1st, 2019 semester 

to provide a date for the mandatory training.  

VI. Expansion of the Center of Diversity & Inclusion  

• A larger budget for the creation and participation of conferences which will include career conferences 

and professional development opportunities.  

Deadline: September 30th, 2020 

• Expansion in terms of staff in order to be able to meet the needs of students of color and those from 

marginalized backgrounds.   

Deadline: Fall 2021  

• Creation of a scholarship fund for academic and travel opportunities, and fellowships named after a 

prominent alum who has served on the Black Student Union.  

Deadline: Spring 2021  

• Expansion of the Center of Diversity and Inclusion to include Human Resources and Academic Affairs.   

• Addition of an Associate Provost of Diversity and Inclusion whose role would provide leadership on 

several institutional priorities, including faculty & staff hiring, and curricular development, supervise the 

Office of Diversity and Inclusion, The Office of International Programs, and Academic Services and 

Learning Resources. The Provost works closely with several offices through a dotted line structure, 

including the Office of Admissions, Alumni Relations, and Human Resources.  

• Addition of an HR Executive Assistant for the Center for Diversity and Inclusion whose role would 

include supporting HR with recruiting, hiring, and retaining diverse staff.  

• This involves having an officer of CDI in all three cabinets of Emmanuel College.   

Deadline: Fall 2023  

• Relocation of the physical space of the Center for Diversity and Inclusion to a place where it is well 

known and prominent.   

Deadline: Fall 2023  

VII. Closing the Social Class Achievement and Integration Gap in Higher Education  

• Address the concerns of first-generation students and retention and completion rates.   

• Change the structure and purpose of ACE to instruct students on how to do well in college and not 

conform to the elitist performance of higher education.   

• Ultimately democratize all opportunities by removing or lowering unnecessary, classist, and elitist 

barriers like certain requirements of GPA, etc.  

• Require all departments to allocate research, conference, and fellowship opportunities to black and 

brown students to attend programs like the Caribbean Studies Association Conference, Diversity 

Abroad, CIEE, Association of Black Psychologists, etc. This list is not exhaustive.  

• Require departments to request that the Career Center have a job and internship fair devoted to women 

and minority owned businesses.   



   

 
 

   
 

• Hire an external consultant to work with the faculty in promoting a more diverse and inclusive 

environment and how to avoid unconscious bias in the writing of recommendation letters, for example.  

Deadline: 22 January, 2020.   

• Re-institute the RISE Program, a full ride scholarship for students of color. 

Deadline: September 2020 

Deadline: 5-10 years (2024-2029) in general.   

 

VIII. Bias Incident Report  

• A clear and transparent system of due process to ensure that the rights of all students, regardless of their 

race, nationality, gender, sexual orientation, and religion are protected, such as what is considered a bias 

incident and for it to be posted on our college website and on all syllabus.   

• Investigation by the Equity Committee, Human Resources, and the CDI of the reaches and limitations of 

the Bias Incident report to ensure students have an entity to address their grievances and seek damages.   

Deadline: December 1st, 2019  

• We are also demanding that the findings (how many hate crimes, incidents of police misconduct and 

brutality whether on campus or on the shuttle) be published so that the Emmanuel Community is 

knowledgeable of the bias incidents that occur on campus and the steps taken to mediate and prevent 

these circumstances from occurring again.   

Deadline: July 1st, 2020  

 IX.  Renaming of the Jean Yawkey Center  

• The initiation of a conversation with the President’s Commission on Diversity and Inclusion during the 

Dialogue Forum to discuss the JYC legacy and what it means to students of color.   

Deadline: November 12th, 2019  

• Address the racism from the Yawkey family and remove their name from the Jean Yawkey Center.  

• Rename the building after someone who does not have racist views and has exhibited the social justice 

values of Emmanuel College.  

Deadline: September 2021  

  

We, the Students: A Call to Action Background:  

I.A More Diverse Faculty 

Many Students can go throughout their four years at Emmanuel without ever having a Black or POC professor 

for any of their classes, with a low number of only 1 black tenured professor. Research states that, under 20% of 



   

 
 

   
 

our nation's professors consist of people of color, with Black Americans (5.6%), Latino Americans (3.5%), 

Asian Americans (9.1%) and Native Americans (1.4%). Additionally, research suggests that of professors who 

are tenured only 10 % are minorities. It is with these findings that we create a foundation for the racial and 

ethnic disparities in higher education across the US, that is reflected here at our very institution. The impact of 

Black and POC within faculty can play an important role in mitigating racial, ethnic, and geographic disparities 

as students complete their degrees (Saenz, 2011). Students of color show a higher retention and completion rate 

when they have Black and POC faculty members they can consider role models, and valuable examples of 

professional and academic success (Saenz, 2011). 69% of faculty believed diversity is critical for students to 

consider and analyze their own perspectives (Alger, 2000).   

II. Course & Travel Experiences  

The typical American student engaged in a study abroad program is a white female, in her junior year of 

college, majoring in a social science discipline, studying in Europe (HE, 2004b). Non-traditional students such 

as first-generation, Black, and Latinx students are among the underrepresented groups who are less likely to 

travel than their white counterparts. The lack of economic and social capital, and the knowledge about financial 

aid opportunities is a major cause of this gap. Besides the Gilman Scholarship and Fulbright, students are not 

knowledgeable of other scholarship opportunities that may help them fund their study abroad program.   

Black students are more likely to participate in short, extensive study abroad programs. With that information, 

the formation of 10-day trips or a month-long trip to a black and brown country will alleviate the financial 

burden of financing a semester or year-long program. Shorter trips and travel options outside of white 

normativity caters to the overall student body who needs exposure to different cultures other than their own. 

The International Study Abroad Department must take an anti-racist approach to curating diverse travel 

opportunities for the entire student body. The trips must include in-country ethnic and religious study (Algerians 

and Islam in France, Afro Peruvians in Peru). The department must provide scholarships for first-generation and 

low-income students, independent research travel grants, support for applying for passports, student travel 

ambassadors (from various racial, ethnic, and religious backgrounds to promote inclusive and safe countries that 

others of their identity can visit too), encourage and support diverse students to travel abroad, and create 

campaigns that target its underrepresented student body. There must be a conscious effort to restructure travel 

trips that support the Western Savior Complex into an experiential learning experience.   

According to the National Association for Foreign Student Advisors, Europe has been the top host region since 

2012 with over 50% of students from all over the world. Latin America is second place with 15-16%, and 

Africa with 4.0-4.6%. The reason for such a discrepancy has to do with the lack of travel opportunities to Africa 

and the Caribbean. With that said, there must also be an international trip to Ghana due to the abrupt 

cancellation of the Hispaniola Trip in November 2018 and to commemorate the 400th Year Anniversary of the 

American Slave Trade. These efforts will build the social capital that students of color need when navigating a 

study abroad program. The addition of independent research opportunities specifically for students of color will 

also create an un-official pipeline of future graduate students due to their experience in conducting research and 

exploring the career options in higher education.   

III. Equity Committee  

The Equity Committee will design and implement a system of accountability and acknowledgement to ensure 

that Emmanuel College upholds its promise of a diverse and safe learning environment. It will also ensure that 



   

 
 

   
 

the Black Student Union’s "A Call to Action” is realized and is upheld by Emmanuel College. The Equity 

Committee will consist of anti-racist professors, staff, and students who believe that Emmanuel College should 

cultivate and foster real relationships with its diverse students and uphold our statement of diversity and 

inclusion. The Equity Committee will create a Diversity Action Plan, in conjunction with the Vice-President of 

Student Affairs and colleges at Emmanuel College. The Diversity Action Plan will entail the “Call to Action” 

and how each department and office will do their part to ensure equitable and fair access to the services 

provided at Emmanuel College (Office of Institutional Equity and Diversity (OIED) 2016). This committee will 

create attainable goals and a timeline for the proper enactment of reformed or revolutionized policies. This will 

also include clear measurements of these goals, their implementation style, and its proposed impact on diverse 

students and the body as a whole (Scorecard Committee, 2010). The school must evaluate and issue a report of 

their progress annually.   

The Equity Committee will also ensure that scholarships, independent research grants, and other internal 

applications are free of biases including but not limited to sexual, gender, racial, class, national origin, ethnicity, 

or other protected categories. The Committee will also ensure that Black and Brown students are represented in 

the applicant pool and develop outreach strategies. The committee will ensure that internal clubs represent the 

demographic of the United States, the city of Boston, and our school, and that clubs include a mission statement 

on racial, gender, sexual, national origin, and class inclusivity. Lastly, the Equity Committee will annually 

administer a college-wide survey on the success or lack thereof of belonging, diversity and inclusion measures 

and then report their findings to the President, Vice-President, and Board of Trustees of Emmanuel College.   

IV. Curriculum Committee  

The Black Student Union insists that the Curriculum Committee implement a Cultural Competency requirement 

alongside the Social Analysis Requirement. The Curriculum and Equity Committee will work together to create 

guidelines and measurements for existing and new courses to be considered a Cultural Competency course as 

well as recommend courses and establish new courses that can be a Cultural Competency requirement. Courses 

primarily focusing on the racial and ethnic dynamics in the United States and throughout the world, especially 

in peripheral nations, and courses on gender, sexual, and economic inequality will be included in the Cultural 

Competency Requirement. The goal of this new requirement is to increase student understanding of the nature 

and meaning of human and global diversity by studying experiences of non-white and western people with 

specific attention to the Global South. The Curriculum Committee will also implement new language courses in 

the realm of African languages including but not limited to Haitian and Cape Verdean Creole, Twi and Yoruba. 

These languages will add to students' experiences and knowledge when Emmanuel College develops travel 

courses and programs to their respective countries. Just like the language of Italian is taught to complement 

study abroad programs to Italy, so will the language of Twi or Yoruba to Ghana or Nigeria. We are also 

insisting that an external consultant review and assess the overall curriculum with eye toward affecting more 

diversity and inclusivity in courses and programs. This will provide EC with a fair study of what we can do 

better in terms of diversity in course creation and content.   

 V.  Cultural Competency Training  

As colleges and universities make efforts to uphold their reputation of being social justice institutions, it is 

evident that cultivating spaces for education and leisure for students of color has been an ongoing institutional 

deficiency. This issue can be attributed to the lack of understanding the institutional and external challenges that 



   

 
 

   
 

students of color face, and the long-term impact that has on student retention rates, incorporation, and overall 

satisfaction with their alma mater. To create a space that is welcoming as well as inclusive for current and 

perspective students of color, the Black Student Union insists that Cultural Competency Training (CCT) be 

included in the following: Student Government Association (SGA) Training Day for student-led organizations 

on campus, orientation for administration and faculty upon hire, and a mandatory course all students are 

required to participate in within the first two years at the institution. There is a list of ways to implement CCT 

and advice on how to include these changes in the document listed on the reference page (Kruse, et al. 2017). 

During the training, interactive methods of education will be used such as workshops and dialogue forums to 

troubleshoot specific club issues about diversity, programming, and outreach.  

VI.  Expansion of CDI   

The Center for Diversity and Inclusion was established to “provide the Emmanuel College with community 

events and programs that affirm identity, promote inclusion, and challenge inequality”. We are challenging the 

capacity of what the Office of Diversity and Inclusion can do in terms of advocacy for students of color, 

implementing inclusive hiring practices, and a larger budget for the creation and participation of conferences. 

We insist on a creation of a scholarship fund for academic and travel opportunities, and fellowships. The CDI 

should be focused in all areas of Emmanuel College to be able to fully champion for students of color in 

Academic situations etc. We insist that the CDI should expand their services into Human Resources and 

Academic Affairs. The Black Student Union demands that the institution hires an Associate Provost for 

Diversity, Equity & Inclusion, who will be responsible for proactively collaborating and working with other 

offices on campus such as Human Resources, Admissions, Alumni programing, International programing, and 

Academic Services and Learning Resources. The goal is to “infuse mission driven principles of diversity, equity 

and inclusion” throughout the institution (Office of Diversity, Equity and Inclusion at Holy Cross College). We 

are also advocating for the addition of a Human Resource Executive Assistant for the CDI. The executive 

assistant would be responsible for supporting Human Resources throughout the process of hiring, recruiting, 

and retaining new faculty and staff. Through the addition of new positions, the Center for Diversity and 

Inclusion will be able to accomplish more of the needs of black and brown students and those from 

marginalized backgrounds on this campus. With this expansion of staff, we are demanding the physical 

relocation of the CDI into a place that is visible and maintains the integrity of the previous space and the needs 

of students.   

VII. Closing the Social Class Achievement and Integration Gap in Higher Education  

The Hidden Curriculum is the unofficial set of rules on how to succeed in college. The set of rules include how 

to find internships, research assistantships, pick classes, and the correct use of the counseling centers. There is 

also the hoarding of opportunities for “elite” students with certain grade point averages, experience, and class 

standing. This hoarding is done by the specific cultivation of these students, which is not guaranteed or mostly 

offered to first-generation student (Ellwanger-Bell 2016). Ultimately this creates a glass ceiling for first 

generation students. With that said, we are challenging what “a good student is” by asking selection committees 

to consider the financial background of applicants, how many jobs they must work to go to school or study 

abroad, their social networks and resume experience, and their leadership experience on campus and outside 

(Chang, 2018). With this, we ask for the democratization of all research, volunteer, academic positions, and 

careful review of applications on campus including Orientation Leaders, Advanced Travel Fellowship, Resident 

Assistant, etc.  

https://www.holycross.edu/diversity-and-inclusion/office-diversity-equity-and-inclusion


   

 
 

   
 

The First-Year Seminar class must discuss and instruct students, especially first-generation, on how to navigate 

higher education. But this approach should not copy the elitist behavior of the school but seek to abolish 

classist, unnecessary, and elitist barriers (Chang, 2018). Throughout their time at the institution, under-

represented students should constantly have professors and faculty to ask for guidance when needed. We are 

also requiring all departments to allocate research, conference, and fellowship opportunities for black and 

brown students such as Caribbean Studies Association Conference, Diversity Abroad, CIEE, Association of 

Black Psychologists, etc. The BSU also insists on the hiring of an external consultant to work with the faculty in 

promoting a more diverse and inclusive environment and how to avoid unconscious bias in the writing of 

recommendation letters, for example. Lastly, the re-implementation of the RISE Program, a full ride scholarship 

for students of color that ended in 2014. This scholarship will aid students of color in terms of financial aid and 

academic success.  

VIII. Bias Incident Report   

Specifically, Emmanuel College must hold their student leaders and themselves accountable to upholding anti-

racism practices. If any professor, administrator, student, campus safety officer or personnel studying or 

employed at Emmanuel College does not adhere to the anti-racist (includes other offenses against protected 

groups and class), Emmanuel College must address this situation within a reasonable amount of time. There 

must be a clear and transparent system of due process to ensure that the rights of students of color are protected, 

so we are asking that the Bias report be posted on our college website. We are also insisting that the Equity 

Committee, Human Resources, and Dean Jeffrey Smith investigate the reaches and limitations of the Bias 

Incident report to ensure students have an entity to address their grievances and seek damages. We are also 

demanding that the findings be published so that the Emmanuel Community is knowledgeable of the bias 

incidents that occur on campus and the steps taken to mediate and prevent these circumstances from occurring 

again. An essential question follows: does the Bias Incident Report cover biases in internal applications to 

programs, if internal programs have a lack of diversity and no students of color are selected or if students 

believe they were excluded due to any protected category or financial standing.  

IX. Renaming of the Jean Yawkey Center  

The Jean Yawkey Center (JYC) is where all students spend most of their time while on campus. It is where 

classes are held, the workout facility, dining hall, and gymnasium are held. Most students utilize these spaces 

more often than any other facility on campus. Therefore, this building is a prominent place on campus. The JYC 

is named after a woman, Jean Yawkey, who was married to Tom Yawkey, the former owner of the Boston Red 

Sox. The couple was known to be racist which is reflected in many ways, but mainly in the choice of refusing to 

integrate their baseball team and to be the last to do so (Gerst, 2019). The Black Student Union is insisting that 

the name of the facility be changed. We urge administration and the President’s Commission to reflect on the 

historical meaning of the name by initiating a conversation on renaming the facility. We also advise that black 

students and students of color be considered in this discussion as we are asking for this change to continue to 

eliminate any ties to racism on campus. The Black Student Union is expecting the name of the facility to be 

changed within the next year to represent someone who exemplifies and supports the values of social justice, 

which Emmanuel College strives to be known for. There have been countless institutions across the nation that 

have worked towards similar missions that include renaming facilities, scholarships, taking down statues, and 

more. An example of this work is the removal of a Cecil Rhodes statue at the University of Cape Town, South 

Africa, after students were enlightened that this man was known to torture black workers and was the founder of 



   

 
 

   
 

Apartheid (Roots Rising). Yawkey Way, which was named after the Yawkey family, is also a prime example. 

This momentous renaming took place in Boston and in proximity to Emmanuel College. After realizing that the 

values of the Yawkey family did not correspond to the values of the Red Sox, the street was renamed Jersey 

Street (Zirin 2017). There should be People who have supported the act of racism should not be glorified or 

represented on a campus that values social justice. The Black Student Union insists that the renaming of the 

JYC be carefully considered and that this conversation be held at a Dialogue Forum that aims to inform and 

educate people on diversity and inclusion on campus.  

During this event, we encourage students to tweet, Instagram, and Facebook using the hashtag: 

#EC50YearsTooLong.  

To ensure that these demands will be met, we request that President Janet Eisner physically sign this letter and 

send a formal email and document response to the Black Student Union and all those within the institution 

within a week of this delivery, October 18th, 2019.   

Sincerely,  

The Black Student Union and Allies 

S.T.A.R.T Program 

H.U.E.L.L.A.S  

Emmanuel College Programming Team 

Asian Student Association 

Jenny Jobe 

Eileen Milien 

Taima Walker 

Miriam Almendares 

Jessica Gavin 

Jenisa Jean-Simon 

Tracy Neville 

Huberthe Honore 

Lama Jaber 

Marianna Lazo 

Alonzo Fluellen 

Benjamin Flynn 

Gianna Kittle 



   

 
 

   
 

Brendan Hardie  

Lauren Sterling  

Sophia Morin 

Aurelie Barry  

Victoria Curtis  

Joseph James Silvey  

Reilly Pfirrmann  

Anna M. Hebner  

Rocio Itzel Hernandez Chavez 

Christopher LaCreta 

Liam Arteaga 

Nicole S. Haynes, ‘14 

Alanna Saunders ‘19 
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